


Sample Medical Clearance for N95, PAPR/CAPR or Dual Cartridge Respirator Use Standing Order
Facility Name

Wearing a respirator can put an extra burden on the body.  People with underlying medical conditions may put themselves at risk if they work while wearing one.  The Occupational Safety and Health Administration (OSHA) requires medical evaluation before any employee can be fit-tested for or wear a respirator.

The medical evaluation is a questionnaire located in Appendix C of the OSHA respiratory protection standard that the employee completes.  A physician or licensed health care professional (PLHCP) must review it to assess whether:
· A follow-up exam with a physician is required for that worker.
· The worker is cleared for respirator use with no restrictions.
· The worker is cleared with restrictions. That may mean they can’t use a negative pressure respirator on the job but could consider a positive pressure respirator instead.
· The worker isn’t cleared for any respirator usage.
In order to complete the assessment, the PLHCP must know the type of respirator the individual plans to use, the nature of the work and the conditions in which the work will be done. OSHA regulations require that the employer provide time during normal working hours for employees to complete the questionnaire, at no cost to the workers.

The RN will review the medical evaluation form and communicate with the worker to clarify any yes responses.  The RN may approve the worker to wear a N95, PAPR/CAPR or dual cartridge under the following conditions:
1. The worker replied no to all questions 1-9.
2. The worker replied no to all questions except for number 1, the nurse must then counsel the worker on the dangers of smoking and the extra burden that a respirator places on their heart and lungs.  Smoking cessation options must be offered to worker.
3. The worker replied no to all questions except for 2, 3, 5, 6 & 8.  The nurse will communicate with the worker and clarify the following:
a. What age did they experience these issues?
b. Are there any restrictions with that condition?
c. Are they still experiencing any symptoms of the condition?
If it has been more than 5 years since the individual experienced these issues and there are no restrictions or on-going problems they can be cleared.
4. If the worker replied no to all questions except 9, and after communicating with worker, they have no concerns about respirator usage.
After the RN has clarified all answers given by the worker, the RN must consult with the Provider for medical clearance for the following:
1.  Yes answer to any question in number 4.
2. Yes answer to number 7 that after clarification the individual has ongoing issues with any of the conditions listed.  

Approved by:  __________________________________ Date approved (or last reviewed)  ________
		(Signature of Physician)




